The 400% Federal Poverty Level (FPL) Cliff Returns for Higher Incomes
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2025 Federal Poverty Guidelines (Coverage Year 2026)

#in Household 100% FPL 138% FPL 150% FPL 200% FPL 250% FPL 300% FPL 400% FPL
1 $15,650 $21,597 $23,475 $31,300 $39]125 $46,950 $62,600
2 $21150 $29,87 $31725 $42,300 $52.875 $63,450 $84,600
3 $26,650 $36,777 $39,975 $53,300 $66,625 $79,950 $106,600
4 $32150 $44,367 $48,225 $64,300 $80,375 $96,450 $128,600
5 $37650 $51,957 $56,475 $75,300 $94.125 $112,950 $150,600
6 $43150 $59,547 $64,725 $86,300 $107875 $129.450 $172,600
7 $48,650 $67137 $72,.975 $97300 $121625 $145950 $194,600
8 $54150 $74.727 $81225 $108,300 $135,375 $162,450 $216,600

For households with more than 8, add $5,500 for each additional person. Source (plus Hawai'i and Alaska guidelines): aspe.hhs.gov/poverty-guidelines
Eligibility for premium tax credits in coverage year 2026 is based on 2025 poverty guidelines. FPL = federal poverty level.

Expected Premium Contribution (Coverage Year 2026)

Annual Household Income (% of FPL) | Less than 133% FPL | 133% FPL | 138% FPL | 150% FPL | 200% FPL | 250% FPL | 300-400% FPL More than 400% FPL

Expected Premium Contribution

210% 314% 3.45% 419% 6.60% 8.44% 9.96% Ineligible for PTC
(% of Income) 4

If your income is more than what it shows on the chart you will no longer qualify for financial
assistance through the Marketplace starting January 1, 2026

The Change: The "subsidy cliff" is returning, meaning individuals and families with
household incomes exceeding 400% of the Federal Poverty Level (FPL) by $1 will no longer
be eligible for any APTC (financial assistance). This change will take effect on January 1,
2026.

Who is Affected:
Possible Solutions/Options:

o Work with an Agent: An experienced agent can help you determine if you are eligible for
any form of subsidy or if an off-marketplace plan or other options may be a better fit.

e Explore Catastrophic Plans (if applicable): While these are primarily for those under 30,
certain hardship exemptions may apply, which could make you eligible for a more
affordable, high-deductible or catastrophic plan.

o Consider Other Coverage: If your income is variable, it may be worth exploring other
options, such as an employer-sponsored plan or an HSA-eligible plan, if they are
available to you. These can be combined with cash pay options or other supplementary
coverage.
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